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University
of the
West of
England

UWE
Bristol

Be a positive force for change
with Professional Law.

Join our community of like-minded people who share your drive to make
things better. With a reputation for teaching excellence, outstanding
pastoral care and state-of-the-art facilities, you’ll get the skills needed

to excel in practice and secure a pupillage.

Study the PG Diploma BTC with the option to add an LLM qualification.

We offer:

« High quality teaching from tutors with
in-depth experience of legal practice.

« The chance to take on real cases
through our award-winning Pro
Bono Unit.

« Exceptional links with the local Bar,
which provide a number of advocacy
and mooting competitions.

« Practitioner advocacy master classes.

« Mock pupillage interviews.

« Training which provides the
opportunity for students to become

accredited civil commercial mediators.

« Specialist facilities including two
mock court rooms and dedicated
teaching rooms.

« The option to complete an LLM by
way of taught specialist modules
combined with a short written
project within 12 months of
commencement of the course.

“The training | received was fantastic.
From the staff, course materials and
extra-curricular activities, | couldn’t
fault any of it. | definitely would
not be where | am today without
all the help that UWE Bristol
provided me with.”

Rachel, Barrister
Bar Professional Training Course alum

uwe.ac.uk/subjects/law
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The Pupillages Handbook is a comprehensive
directory of pupillages available in the
session commencing autumn 2025. It is
packed with information from chambers
offering pupillages and on-the-job profiles
of junior barristers, as well as hints on how
to identify which chambers is the best fit
for you. Vacancy numbers for pupillage
and mini-pupillage were affected by the
pandemic and its aftermath, but anecdotal
reports suggest that things have now
returned to normal.

Find out how you can make the most of the
financial support available from the Inns

of Court and other sources on page 10, or
read through the rest of the publication to
help inform your decision about where you
would like to undertake pupillage, how to
address online pupillage applications and
how to demonstrate your legal or non-legal
experience in the most appropriate fashion.

When you're ready, flick to the back pages
to find out what chambers have to say
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about themselves and to see what they offer
prospective pupils. Each listing contains all
the dates, facts and figures you need to
know to make a timely application.

The Pupillages Handbook is distributed at the
time that the targetjobs National Pupillage
Fair takes place. The fair will be hosted at
Lincoln’s Inn on 25 November 2023, just
before the Bar Council's Pupillage Gateway
system opens to applications. It offers the
chance to meet chambers' representatives
from a wide variety of sets and to learn more
about your potential for a Bar career.

For a complete guide
to life at the Bar,
explore our targetjobs
law careers advice hub:

@targetjobs

0006


https://targetjobs.co.uk/careers-advice/law

In this section

Braving the Bar
Your Bar course options explained

Funding your Bar training

Choosing your chambers
Through the Pupillage Gateway

What to include on your pupillage
application

Law outside of London
Continuing professional development




Braving

Assess whether you're ready for the Bar.

t's the job that offers it all.

Money, independence, variety,

intellectual challenge — not to

mention the lure of advocacy.

But before you run gleefully

to the nearest wig shop,
make time for a reality check. Life
as a barrister can be extremely
tough and the route to get there is
fiercely competitive. In recent years,
there have been 500 pupillages
available per year on average, but
up to 1,800 students a year enrolling
on their vocational course and
seeking pupillage, according to
statistics from the Bar Standards
Board. It's vital you take a good,
hard look at yourself before making
the commitment — and be brutally
honest.

One of the major roles that
distinguishes the Bar from other
professions is advocacy. Not
everyone is suited to it and your
talents in this area will be a
make-or-break factor. You have to
love public speaking and — more
importantly — be able to improvise.
You'll become unstuck if you're too
dependent on a script — barristers
need to be concise and persuasive
even when there’s no time for
thought.
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Equally, you must be able to put on
a display of confidence. Allowing
nerves or uncertainty to show

is never a good move and it's
important to be thick-skinned so
you can weather attacks in court
without overreacting. This isn't to
say you'll be stepping straight out
of university and into a courtroom -
the Bar course will help you develop
the skills you'll need — but you must
have the right aptitude to start with.

Assess yourself

There are a number of questions
to ask yourself if you're considering
a career at the Bar. Firstly, examine
your motivation. Is being a barrister
really what you want? Why?
Secondly, be honest about your
skills — do you have what it takes?
Thirdly, consider the lifestyle. Are
you prepared for the hard work
required? Do you want a job that
is all-consuming? Do you thrive

on stress? Finally, there's the issue
of finance. Can you pay your way
through the Bar course (and, if
necessary, a conversion course)?
Will you cope if money is tight
during the first years of practice?
Can you deal with being self-
employed and living without the
security of a monthly pay packet?




The Bar Council

USEFUL CONTACTS

Are you prepared to take the
financial risk in light of the
competition? If you can answer
‘yes' to all of these you should have
a promising career ahead of you.

Converting to law

If you are a non-law student,

you will first have to do a one-
year conversion course: this was
originally known as the graduate
diploma in law (GDL), but has since
been revised thanks to changes

to the solicitors qualification route
and may now be known as the
postgraduate diploma in law
(PGDL) or by the name common
professional examination (CPE).
After this, both non-law and law
graduates study the Bar course, for
which you will need to find funding
- try the Inns of Court, chambers
that offer ‘draw downs’ (advances)
on their pupillage awards, banks
and your family for help (see

page 10 for more details). The Bar
course is now known by a variety
of different names at different
institutions.

You may come across information

about the Bar course aptitude test

(BCAT). This was an exam that, until
recently, aspiring barristers needed
to pass to progress onto the Bar

The Inns of Court

Lincoln's Inn

Inner Temple

course. The BCAT was discontinued
in July 2022.

Financial factors

Once your vocational training

is complete, you will start on

your pupillage year. This may

bring further financial pressure,
depending on your set of chambers
and their financial arrangements.
Chambers must offer the minimum
award amount set by the Bar
Standards Board (in 2023, it was
£18,884 outside of London and
£23,703 inside it)4 Some commercial
and chancery sets offer awards of
around £40,000—£85,000 while other
sets (eg crime) are unable to offer
more than the minimum.

The entries in this handbook
should tell you what your preferred
chambers are offering in terms of
financial support and we strongly
advise you to check with the
pupillage contacts if you have any
doubts or queries.

As a pupil, you will probably not be
expected to contribute towards
the running costs of chambers but
it is worth checking with pupillage
committees to see what is required
of you. Of course, you'll also have to
cover all of your living costs when
starting your career at the Bar.
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The Bar Council

The Bar Council represents
barristers in England and Wales.

It promotes the Bar's high-quality
specialist advocacy and advisory
services, fair access to justice for
all, the highest standards of ethics,
equality and diversity across the
profession, and the development of
business opportunities for barristers
at home and abroad. The Bar
Council is the approved regulator
of the Bar, but it discharges these

e o functions through the independent
Bar Standards Board (BSB). www.
e o barcouncil.org.uk
e o The Bar Standards Board
m e m e e e e m— === N The Bar Standards Board serves
o o as the Bar's very own watchdog

for the public interest. As such it
lays out and enforces regulations
that affect the profession. It is
responsible for:

+ setting the education and
training requirements for
becoming a barrister

+ balancing continuing
professional development (CPD)
requirements to ensure that
barristers’ skills are maintained
throughout their careers

+ deciding standards of conduct
for barristers

e + monitoring the service provided
by barristers

+ handling complaints against
barristers.

www.barstandardsboard.org.uk

The Inns of Court

The Inns are voluntary societies
that provide education, support
and facilities to their members. You
have to join one at least 12 weeks
before starting the Bar course but
it's highly advisable to do so sooner.
For some — but not all — conversion
course and Bar course students,
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the Inns provide much-needed
financial assistance in the form of
scholarships and bursaries worth
over £6m per year. (Turn to page
10 for more information on how
to fund your career at the Bar.)
The Inns can be a great source

of advice and information on alll
aspects of becoming a barrister.

The Inns offer similar facilities

and services to each other. The
way in which they differ tends to
be in terms of atmosphere and
administration so choosing an Inn
often boils down to a matter of
personal preference. You will have
the most contact with your Inn
during your Bar course year and

it also organises the ceremony
during which you will be called

to the Bar after successfully
completing the course.

You must have attended ten
qualifying sessions at your Inn,

and some of these may be
through dining at your Inn. Dining
promotes socialising within the
profession and gives students

the opportunity to meet each
other and other members of the
profession, including barristers, KCs
and judges. Other qualifying events
include lecture evenings and
advocacy courses.

After you have been called to
the Bar, the role your Inn plays in
your life changes slightly. During
pupillage and in the early years
of practice it will provide you

with essential vocational training,
primarily in advocacy workshops
run by experienced practitioners
and judges. It should be noted
that the Inns require a fee of
around £100—£130 from prospective
barristers wishing to join. This

can be paid upon your initial
application.

Opportunities outside London
Once you decide to embark on a
career at the Bar, you will not only
need to consider in what type of
chambers you would like to work
but also in which city. Although
some of the best known sets are in
the capital, don't disregard career
opportunities outside London. Work
is plentiful and of high quality ‘on
circuit’ and can be more varied.
The six circuits in England and
Wales are: Northern, North Eastern,
Midland, Wales and Chester,
Western, and South Eastern. (Tum
to page 20 for more information
about working in the regions.)

Becoming a barrister is
intellectually and emotionally
demanding. After you have asked
yourself if you are happy taking
the financial risks, and decided
that you are burning for a dose

of sometimes daily advocacy,

just consider if you could rely on
yourself for a living. Once barristers
have answered positively in

the face of all these potential
obstacles, most find that they
become passionately committed
to their careers and go on to enjoy
great success. ©

To find out more about a career
in the legal profession and to
read the views of both recently
qualified and experienced
barristers, get your hands on a
copy of targetjobs Law.

Some copies are available at
departments or your careers
service or you can
read a digital copy
at targetjobs.co.uk/
publications.

Milestones on the

road to qualification
Academic stage

Law degree or non-law degree
plus appropriate conversion
course.

Conversion course fees: up

to £14,000, depending on the
study method.

Vocational stage (Bar course)
Formerly known as the BPTC.
Undertaken in one or two parts,
or as part of an integrated LLM.
Bar course fees: approximately
£12,000—£20,000 depending on
type of course studied.
Practical stage

Undertake pupillage in
chambers, before securing a
tenancy, often with the same
set, or completing a ‘third six'.

~
O ~.

targetjobs
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Your Bar course

If you have yet to apply for
the vocational stage of the
qualification process, here
is what you need to know
in a nutshell.
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he Bar course
(formerly known
everywhere as the
Bar professional
training course or
BPTC, but now known
by different names at different
providers) is the vocational stage
of training for aspiring barristers.
Recent changes to the Bar training
have made the courses more
flexible and more accessible.

Aspiring barristers still need to
complete the three stages of
training — the academic stage

(a low degree or a conversion
course), vocational stage (the

Bar course) and the professional
stage (pupillage) — but the days
of there only being a single option
to progress through the vocational
stage are gone.

Three-step route

This is the ‘old’ route to the Bar.
You undertake a law degree (or
non-law degree and a conversion
course), then move on to the Bar
course and finally pupillage.

Four-step route

This is a new take on the old route.
You complete a law degree (or
non-law degree and a conversion
course), then undertake the Bar
course split into two parts. You will
not move on to the second part
of the Bar course (also the most
expensive part) until you have

passed the first part of the course,
meaning that you only pay for

the parts that you take. Once you
have successfully completed both
parts, you apply for and complete
a pupillage before becoming a
barrister.

Integrated route

The first ‘two’ steps of the three-
step route are combined into one
(you complete the academic

and vocational training together)
before undertaking pupillage. This
could be in the form of a tailored
LLM from a course provider or other
equivalent qualification.

Apprenticeship route

This will combine all the stages of
Bar training into one programme

(ie you would finish your
apprenticeship with a degree,
vocational qualification and a
period of work-based learning to
your name). However, at the time of
writing this route is not yet available.

Entry requirements

Before you begin the Bar course,
you will need to have joined an
Inn of Court, be fluent in English
and have completed a degree in
law or a postgraduate conversion
course in law. Otherwise, each
course provider will set their own
entry requirements. You will need
to apply for the Bar course within
five years of completing your law
degree/conversion course.



Course content

The Bar course is required to follow
a syllabus that ensures barristers
have the right level of skills and
knowledge to demonstrate a high
standard of professional practice.
The qualification route that you
choose may affect how some of
the below subjects are delivered,
but you will learn the following
subjects and skills:

» advocacy

- civil litigation and alternative
dispute resolution

« conference skills

+ criminal litigation, evidence and
sentencing

+ drafting

+ opinion writing and legal
research

+ professional ethics.

Choosing a course

When deciding where to study,
think about which method suits you
best: do you learn well via an online
course and distance learning or do
you perform better in a classroom
environment? Next, investigate the
course provider's facilities, teaching
reputation and their connections
with chambers.

Finally, try to get a sense from those
likely in the know. Ask professors in
your law faculty (even if you are

not studying law) for their thoughts
on the various options open to you
and see if you can reach out with
current Bar course students — either
through an institution’s admission
teams or via LinkedIn.

How to apply

Applications should be made
directly to a course provider.
Courses traditionally start each
September, but some courses start
at other points (such as January or
June). Course deadlines vary, but in
general you should apply no later
than April/May for a course starting
in September.

Alongside your application,

you may need to sit a selection
interview and complete a short
advocacy exercise to prove your
suitability for a career at the Bar. ©

]
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'Funding

your

Bar training

The Inns of Court will likely
be your first port of call.
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raining to be a
barrister is expensive.
As well as your degree
(which is expected
to leave the average
student with debts
of around £45,000, according to
the House of Commmons Librory),
a conversion course for those
without a law degree typically costs
between £6,000 and £14,000. Bar
training fees range from £13,000
to £20,000 and on top of this you'll
need to add living expenses. Most
students rely on scholarships or
bursaries, loans, part-time work
and one or more of the following
options to support their studies.

Inns of Court scholarships
Between them, the Inns of Court
award over £6m to help students
cover the cost of qualifying. This
may include subsidised housing
arrangements, major scholarships
and exhibitions, or awards that
cover particular costs (for example
admission or call fees). The four
Inns of Court each provide financial
assistance to help their members
during study and training. You

do not have to be a member to
apply for scholarships at an Inn,
but if you are offered an award
then you must become a member
to receive it. You may only apply
for a scholarship at one Inn each
year. The majority of scholarships
are available for the Bar course
but there are others awarded for

the conversion course and during
pupillage. Then there are usually
still more awards to cover expenses
or gaining experience at the Bar or
abroad.

Assessing your Inn-tent

Each Inn has its own set of criteria
that it uses to assess candidates.
Generally speaking, they
encompass:

+ intellectual ability and high
academic achievement

+ potential for successful practice
+ mooting and debating skills
+ motivation to succeed

+ personal qualities and
extracurricular activities.

Have a look at the Inns’ websites
or contact them directly to find out
their specific selection criteria.

To Inn-terview

Each Inn has its own online
application form. Make sure you
answer the questions carefully,
highlighting how your skills match
the criteria. You will need to
organise two to three references,
usually including at least one from
academia. If your application is
successful, you'll likely be invited to
an interview as the final stage of
the process.

When to apply

All Inns have the same deadlines
for applications for Bar course and
conversion course scholarships —
late applications are not accepted.
Cut-off times on the day vary so
check with the Inn in advance.

« Conversion course: the first
Friday in May in the year of the
relevant CPE/GDL/PGDL course.



from the government; applicants
who normally live in Wales could

receive a combination of a grant
and a loan. See gov.uk and www.

+ Bar course: the first Friday in the studentfinancewales.co.uk for
November preceding the start of ~ More details.
the course. There are also specialist loan

+ Pupillage year: deadlines vary providers for postgraduate study.
according to the Inn so contact The course provider you're applying  “ N
them directly for details. to should be able to point you in

the direction of funding sources;
many also have their own grants
and bursaries available.

Once applications have been
received, the Inn will make a
shortlist of candidates to invite

“Barristers are

I 1
I I
I I
I I
I I
I I
for interview. You're likely to be Get help if you need it : responsible for :
interviewed by a panel, which Barristers are responsible for X . . . .
will probably include a bencher fthe!r own financial offours.so I their own financial I
(a senior member of the Inn). For it's important to .s:eek advice : affairs so it's :
some awards you may be asked to  egarding handling these. Once L tant t K
demonstrate your abilities through in practice you'll have quite a ,  Important to see |
a viva voce examination, mooting few overheads to contend with ' advice rega rding !
or debating. Once the committee (for example rent, clerks' fees : ) :
has chosen to make an award they ~ @nd travelling costs) and cash . handling these. |
will usually consider a candidate’s flow can prove difficult O.t times, 1 1
financial situation when deciding as barristers often experience d : :
the amount. delay between completing work . ,

and being paid. It's vital that you
keep proper financial records too.
Many barristers opt to employ the
services of an accountant who can
offer advice on self-assessment,
record keeping, income tax, VAT
and National Insurance, as well as
more general matters. ©

Hardship funds

When you apply for the conversion
course and Bar course, enquire
about any available hardship
funds or bursaries at your

chosen institution(s). These are
usually discretionary funds that
help students who encounter
unforeseen financial difficulties
during the course of their studies.
However, depending on the
institution, there may also be
bursaries that you can apply forin
advance.

Draw down pupillage awards

A number of chambers (usually
large commercial sets) will allow
successful applicants to withdraw
part of their pupillage award early
in order to help fund their Bar
course year. Depending on the size
of the pupillage award, the amount
you can draw in advance may vary.

Other loans

If your conversion course or

Bar course is a masters-level
qualification and you normally live
in England, you could be eligible
for a postgraduate masters loan

targetjobs Law Pupillages Handbook 2024



Choosing your

Key considerations when
hunting for pupillage.
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p to a fifth of
barristers work at
the employed Bar
—that is, in house
for a government
organisation, a
commercial company or a large
charity, rather than being a
self-employed tenant of a set of
chambers. As such, there is a small
number of pupillages available at
the employed Bar. These are most
commonly with the government’s
legal trainee scheme, through
which you will work for the Crown
Prosecution Service or across
government departments as part
of the Government Legal Profession.
The vast majority of pupillage
opportunities, however, are with
chambers.

Broadly speaking, many chambers
specialise in one or two areas of
law: commmercial law, commmon

law, criminal law and specialist
fields. There are then further
specialisations within each area: for
example, commercial law breaks
down into areas including banking,
insurance, insolvency, international
trade, company and media law.

Most chambers will not expect

you to be fixed on a particular
legal specialism before you

apply — most commercial and
common law sets will cover a
broad range of specialisations
and there are also some generalist

‘chambers

sets. However, you should have

a general ideq, because in most
cases it will be difficult to switch
between commmercial, common
and criminal law after pupillage. It's
also important to articulate in your
applications and interviews why
you particularly want to be a pupil
at that set.

This means that you need to
research chambers carefully, both
when choosing where to apply and
before sitting down to submit your
application. Let our checklist guide
your thinking.

Answer these questions...

+ Which areas of legal practice
does the chambers specialise in?
(The A-Z of chambers from page
25 can help.)

+ Who are the key members of the
chambers and what are they
known for? For example, what key
cases they been involved with
recently?

+ What is the chambers’ reputation
within the legal profession, for
example how does it rank in
Chambers and Partners?

+ Which other chambers does it
particularly compete with for
work?

+ Has it undergone any significant
changes recently, for example a
merger or change of location?

« Where is it based?



» How does it structure its
pupillage? For example, do
you sit with a number of pupil
supervisors to gain experience
of different specialisms? Are
you guaranteed work in your
second six (the ‘practising’ part
of pupillage)?

+ What are the details of its
pupillage award (your earnings
as a pupil)?

« How do you apply: for example,
through the online Pupillage
Gateway system or via CV
and covering letter? Do you
need to have completed an
assessed mini-pupillage with the
chambers before you apply?

+ Which skills, strengths and
behaviours does it seek in
potential pupils (and do you
need to go and develop any of
these further)?

- Does it have a history of offering
tenancy to a good number of
pupils?

Reach out for your research

This publication is a great place

to start your research: turn to

the A-Z of chambers from page

25. However, also take every

opportunity you can to speak

to barristers and pupils. Some

chambers offer open evenings,

designed to give prospective pupils
an introduction to the work and

the people; many chambers also

attend law careers fairs, such as
the targetjobs National Pupillage

Fair. You can also reach out to

individual barristers via LinkedIn to

ask for any insights into working
life or getting pupillage. But one of

the best ways to get a feel for a

particular set and whether it would

be a good match for you is by
completing a mini-pupillage (three
to five days’ work experience) with
them.©

_
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Through the

The Bar Council’s system
opens in early January.
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perated and
owned by the
Bar Council, the
Pupillage Gateway
allows you to
apply to multiple
sets at once. The system enables
you to search for pupillages using a
wide range of criteria and gives you
a longer period in which to prepare
your applications — you are able
to work with a generic application
template before submissions
open. You will be able to tailor
your applications to individual
chambers or authorised training
organisations (ATOs).

How to apply

All pupillage vacancies are
required to be advertised on the
Pupillaoge Gateway. You can browse
all vacancies via the ‘Search and
Apply’ option and may apply to up
to 20 different sets of chambers

or ATOs via the Gateway. Each
advert will include information
such as chambers’ practice areas,
funding for pupillage and details

of mini-pupillages. Although alll
vacancies will be viewable on

site, not all chambers and ATOs

will actually recruit through the
Gateway — please see adverts for
preferred application methods and
deadlines.




“You can apply
to up to 20 sets
through the Bar
Council's website
between January
and February.”

A busy January

The 2024 timetable will be available
at www.pupillagegateway.

com. Candidates will be able to
submit applications between 3
January 2024 and 7 February 2024
and adverts will be live from 27
November 2023.

Afterwards the system will close
to allow chambers and ATOs to
review applications and arrange
interviews. Offers will be made to
successful candidates in May.

If you have any queries about
the Pupillage Gateway, email
pupillagegateway@barcouncil.
org.uk. ©

Go to the
Pupillage
Gateway
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What to include on your
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f you have completed mini-pupillages you may already have had

a taste of one or several types of law. Perhaps you are fascinated

by the financial structures of the City, or have a burning desire to

champion human rights through the courts? Maybe the variety of the

criminal court takes your fancy? By the time you begin your pupillage

applications, you should have a good idea of which broad area of
practice best matches your interests and skills.

Then comes the more difficult part: applying for a pupillage. If you are

set on being a particular type of barrister, you may wish to apply only

to specialist sets dealing in this area. If so, you'll find chambers’ areas of
expertise listed in their advertising profiles from page 25. However, if your
thoughts are still a bit vague you would be best off applying to chambers
with a broader range of practice areas, allowing for later specialisation
once you've got a better feel for things.

Find your motivation

You need to be completely sure of your decision to become a barrister
and be able to give good reasons when questioned about it on your
application and at interview. The best way to explain your motivation is by
relating it to previous legal work experience and extracurricular activities.
Your mini-pupillages should have provided you with inspiration for your
reasons. Think back to what you did, who you met and what you learned
from your experiences, and explain how these relate to your career
choice. What was enjoyable and what was difficult? What strengths and
weaknesses did you discover and how do these explain your motivation
for a career at the Bar? If you have other kinds of work experience, such
as vacation schemes at solicitors’ firms or time spent at other kinds of
businesses, what made you realise you didn't want to go down those
career routes? Remember, you need to be convinced by your reasons
before you can convince others!

Recruiters don't just have one thing on their minds. Your personal interests
and hobbies say as much about your approach to life as your career
aspirations, and it's important to sell these areas to recruiters.

‘The form puts the power in the hands of the candidate — you don't need to
tell anyone about the mistakes you've made or the areas you don't know
about, advises Lucy Garrett KC, barrister at Keating Chambers. ‘Find some
glowing examples of advocacy. That doesn't need to be mooting (which is
fine) — teaching English as a foreign language, being head of the students’
union, organising events at your university or heading up a meeting in a
political party are all brilliant examples of advocacy.’ If you're wondering
what to include, turn the page for some handy ideas.
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Commercial awareness

This is about developing an awareness and understanding of the real
world where academic solutions are rarely practical. Aspiring commercial
barristers need an appreciation of business transactions. Equally, those
working with private clients must suggest financially viable courses of
action. On a more personal note, self-employment requires an ability to
market your own services whenever possible to keep winning work. You
may need the services of an accountant to make sure your own money is
kept in order.

Public appearances

Advocacy is the bread and butter of a barrister's job so make sure

you highlight any occasions where you have spoken in public. Ideally,

this would be through debating societies, mooting competitions or
volunteering with legal charities such as the Free Representation Unit (FRU)
or Citizens Advice. Nevertheless, many other activities, such as acting,

are equally demonstrative of a familiarity with public speaking. Some
universities also run modules or in-house courses on public speaking to
help you hone your skills.

Being proactive and using your initiative

This is a favourite with chambers, who look for examples of initiative,
determination and organisational skills. Travelling the world, backpacking
holidays and any time spent living abroad show these skills, plus the ability
to get along with others, cope with the unexpected and think on your feet
in different cultures.

Mini-pupillages

These involve shadowing a barrister for three to five days and are
available all year. They are an ideal way to gain an insight into life at the
Bar. Assessed mini-pupillages have been adopted by some sets. These
involve setting the mini-pupil a piece of written work to complete and

are for people seriously considering applying to that chambers. The
recommendation is to complete up to three mini-pupillages in chambers
with broad areas of practice, unless you know what area of law you intend
to practise, in which case you would be wise to target your applications.
Bear in mind, though, that the academic study of law is often very different
from its practice.

Work experience

This could be legal or non-legal (ideal candidates will do a combination
of both). Time spent shadowing a judge (commonly called ‘marshalling’)
enables you to see court proceedings from their perspective, discuss
cases and learn from the barristers’ mistakes. Marshalling typically lasts

a week and is available to university and law school students, as well as
pupils. The Inns of Court can arrange this. If you're still unsure about which
legal career route to go down, it can’'t hurt to do a vacation scheme or
work shadowing at a law firm — this will give you something to talk about
when asked 'Why the Bar?’ at pupillage interviews.



For more tips on how
to make your pupillage
application stand out, see
our advice on targetjobs:

Part-time, casual and vacation work

Many students mistakenly dismiss their experiences of working in a
restaurant or shop as unsuitable or not of interest to pupillage committees.
Part-time and holiday jobs give you valuable skills such as the ability to
deal with (sometimes difficult) customers, work long hours under pressure,
cope with the more mundane aspects of a job, and be organised and
responsible. Numeracy skills often come with work experience too, as does
commercial acumen.

Pro bono and other voluntary work

Many chambers carry out pro bono work and any evidence you can
provide to show a commitment to this area will be welcome. This could
include working for FRU by providing free assistance to those unable to
obtain legal aid or helping out at a Citizens Advice or law centre. As Daniel
Hallstrom, assistant legal officer at FRU, pointed out at the targetjobs
National Pupillage Fair: ‘What you, as a volunteer, get out of it are a range
of practical skills, real experiences of real cases and useful examples that
you can use in applications come pupillage application time. As a FRU
volunteer, you are almost entirely responsible for the conduct of the case,
subject to the supervision of a legal officer.

Match your interests to the set

Make sure that you have researched each chambers and matched their
specialisms to your interests — one of the most common easily avoidable
mistakes is giving reasons for choosing a particular chambers that do not
apply (for example, referring to an area of law that the chambers barely
covers). Mention any experiences you've had that have helped you to
determine which area of the Bar you would like to work in, or any particular
skills and qualities of yours that you feel are suited to that specialism.

Academic achievements

Pupillage committees are looking for all-rounders and any academic
prizes or outstanding achievements will help boost your application.

Ben Smiley, barrister from 4 New Square, says: ‘You have to really enjoy
analysing arguments, picking them apart, putting them back together and
finding your own view. You have to have intellectual flexibility.” If you've won
an essay prize or similar, this will help demonstrate those abilities.

Enthusiasm

If you are positive about past experiences, sure about your career choice
and eager to pursue a career at the Bar, you will go a long way towards
convincing interviewers you are committed to the law. Always find the
positive side to every situation and don't dwell on any difficult patches, but
don't omit explanation of any glitches in your application. No one is perfect
and resilience, self-awareness and determination to bounce back from
adversity are great assets in any career. Enthusiasm is infectious and will
make your application sparkle. ©
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There are fewer chambers outside of London,
but potentially more rewards to be had.

t's a common misconception

that if you want to forge

a successful career as a

barrister you've got to head

to London. While a substantial

proportion of the country’s
sets are based there, there are
highly successful chambers
located throughout England and
Wales.

Varied work

There's no clear line to be drawn
between chambers within London
and those outside but there are
some noteworthy differences.

Sets in the regions tend to have
fairly broad practice bases, often
undertaking criminal, commercial
and common law work; in contrast,
although there are some generalist
sets in London, many are focused in
a particular direction. If you want to
work for an exclusively commercial
law set, or for one with only one or
two specialisms, most of them are
based in London.

Complex cases

Working outside of London can
boost your career prospects.
There are solicitors’ firms all over
the country that need to instruct
barristers, many of which will
prefer to select someone based in
the area rather than paying for a

targetjobs Law Pupillages Handbook 2024

barrister to travel out from London.
The fact that there are fewer
barristers in the regions to do this
work may mean that you get your
hands on more complex cases
earlier in your career.

Save on costs

On average, pupillage awards are
higher in London. However, this is
partly because of the number of
purely commercial sets based
there, that typically pay substantial
sums. When you compare like with
like you'll find that there’s not a
great deal of difference - plus, the
cost of living will be lower outside
London. Once you're a tenant
there’s no reason why you shouldn't
earn as much as or more than
London-based barristers doing
similar work.

Legal circuitry

England and Wales are divided
into six ‘circuits’ on which barristers
work: Midland, North Eastern,
Northern, South Eastern, Wales and
Chester, and Western. You'll tend
to work in the courts of whichever
circuit your chambers is based in,
although this isn't always the case;
even barristers based in London will
find that their practice may involve
alot of travel around the regions.
Most sets are found in major cities,

of London




although a number of smaller cities
and large towns also have one or
two. Bristol, Leeds, Birmingham and
Manchester are particularly well
known for being centres of legal
activity.

No more Tube trouble

Travelling is part and parcel of a
barrister’s job and can be time-
consuming but that will be the case
wherever you're based — London

is part of the South Eastern circuit,
so barristers based in the capital
are likely to be sent to courts
throughout this large area.

If you work outside London you're
likely to be able to afford to live
closer to chambers, ensuring
that when you're not in court your
commute is a short one.

Practice makes perfect

You don't have to go to your Inn of
Court in London to attend training
- the circuits run the compulsory
advocacy and advice to counsel
courses, which you must complete
during pupillage, and also the new
practitioners’ programme (turn
the page for more information).
The circuits also organise further
training, conferences and social
events so you'll be able to meet
barristers from other chambers in
your area. ©
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The Inns of
Court College
of Advocacy
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“The ICCA has the highest average passing rate
across both Litigation subjects and all sittings to date ...
The ICCA is, thus far, some way ahead of the other AETO

centres in terms of cohort performance”

BSB CEB Chair's Report, 6 July 2023, p.46

With 97% of our 2021 graduates having secured pupillage and with the highest
BSB centrally set assessment pass rates of all Bar training providers, the ICCA Bar
Course is designed to enable you to achieve your ambition to become a barrister.

To start your Bar training with the ICCA in either September 2024 or January 2025,
apply via our website from 16 October 2023 to 15 January 2024.

We look forward to welcoming you to the innovative and outstanding two-part
ICCA Bar Course.

icca.ac.uk/icca-bar-course

Outstanding Bar training for Future Barristers




Continuing professional

‘development

nce you've

completed

pupillage the next

step is to secure

tenancy —a

permanent base
from which to practise. Tenants are
so called because, although they're
self-employed, all barristers must
belong to a set of chambers, where
they pay a certain sum to cover
rent, facilities and wages for the
support staff.

As in every profession, barristers
will need to keep their skills set
and specialist areas of knowledge
updated and refreshed. All newly
qualified barristers are required to
complete the new practitioners’
programme (NPP) during their
first three years of independent
practice. On completion of the NPP,
barristers will then be expected

to complete the established
practitioners’ programme (EPP).

Completing the NPP

Within the first three years of
practice, newly qualified barristers
are required to complete a
minimum of 45 hours of continuing
professional development (CPD).
This must include a minimum of
nine hours of advocacy training
and three hours of ethics.

Completing the EPP

After completing the NPP, the
next training step for barristers

is the established practitioners’
programme. Since January 2017,
barristers have not been required

to complete a minimum number
of accredited hours for the EPP
and the responsibility is on the
individual to select topics for
their CPD, rather than following a
prescribed course.

What counts towards your CPD?
To claim CPD hours, activities can
include workshops, conferences,
lectures, seminars, online tutorials
and residential courses. Courses
are usually offered by chambers,
Inns, the circuits, specialist Bar
associations and authorised
external providers. For the EPP,
barristers can also gain for the
following activities:

+ lecturing on undergraduate law,
Bar and conversion courses

« writing/contributing to legal
publications, articles or practice
notes

« attending/contributing to
unaccredited courses directly
relevant to practise as a barrister
(including the Bar course
and any compulsory training
courses)

- other activities approved in
advance by the education and
training departments of the Bar
Council.

For more details about CPD, see
www.barstandardsboard.org.uk.

Help with course costs

The first few years post-
qualification can be financially
difficult for many barristers. The Bar
Standards Board is very proactive

in trying to keep course costs
affordable. Chambers are also
encouraged to provide financial
provision for new practitioners

and many of the specialist Bar
associations and circuits will offer
courses at reasonable rates.
Equally, some external providers will
provide discounts on request or will
offer reduced course rates for new
practitioners. ©

“Newly qualified
barristers are
required to
complete a
mMinimum of

45 hours of
continuing

professional
development.”
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LAW SCHOOL '

CITY, UNIVERSITY OF LONDON

The University of
business, practice
and the professions.

www.city.ac.uk

Your path
to the Bar
with The City Law School.

Prepare for a career at the Bar with our Bar Vocational
Studies course.

Available to study full-time and part-time

Rigorous course designed to reflect the work of the modern Bar
Access extensive opportunities to develop your professional skills
Benefit from expert guidance from our Pupillage Advisory Service
Bar Vocational Studies Scholarship available to outstanding
applicants.

Email enquiries Find out more
bvs@city.ac.uk www.city.ac.uk/lbvs
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Atkin
Chambers
Barristers

Type of work undertaken

Atkin Chambers is a leading set of commercial barristers with an
international reputation for providing advocacy and specialist legal advice
on cases concerning construction and engineering, energy, technology and
major infrastructure projects.

Disputes are extremely varied and include transport, power, water/sanitation,
shipbuilding and offshore construction, and social infrastructure projects.
Wider commercial and professional negligence work is frequently related to
such disputes.

The members of Atkin Chambers offer a huge breadth and depth of
experience in disputes which are often complex both in terms of the law

and the technical nature of the underlying dispute. They are recognised as
being leaders in their field. In the UK members regularly appear as advocates
before the Appellate Courts and High Court, as well as in commercial
arbitrations.

Disputes are often commercially and/or politically sensitive and high-profile,
and have included landmark UK cases such as disputes relating to The Shard,
Wembley Stadium, the Olympic Village, the Channel Tunnel, The British Library,
The Rolls Building, Heathrow T5, the M25 and London Underground.

International work is equally substantial with major transport infrastructure
and energy projects being a common feature, and disputes are frequently
cross-border and/or involving parties from several jurisdictions.

Atkin Chambers won “Construction and Energy Set of the Year” at The 2022
Legal 500 UK Bar Awards.

Application details

Pupillage applications are made through the centralised Pupillage Gateway
scheme in the January and February of the calendar year before the
pupillage is due to start (i.e. applications in January 2024 will be for pupillage
commencing in September 2025). Dates for first and second interviews
usually take place during March/April.

The first-round interview comprises a 15-20 minute discussion with a panel

of interviewers about matters arising out of the interviewees’ application
form. They are provided with a topic of legal/general interest on which they
are asked to deliver a short presentation to the panel to test the applicant’s
ability to think on their feet, their analytical skills and oral advocacy. Questions
from the panel follow.

Approximately twelve applicants are then invited to the second-round
interview. The applicants receive a short set of written papers in advance
of the interview, on which they are asked to draft a skeleton argument
and make oral submissions to the interview panel. Questions are then
asked in relation to that legal problem. The second-round interview lasts
approximately thirty minutes.

Atkin Chambers

Chambers of Chantal-Aimée
Doerries KC

1 Atkin Building
Gray’'s Inn
London, WCIR 5NT
United Kingdom

Pupillage contact:

Julie Demeritt

T: +44 (0)20 7404 0102

E: pupilloge@atkinchambers.com
W: www.atkinchambers.com

Chambers specialisation
- arbitration

« commercial

+ construction

- energy

- professional negligence
» shipping & admiralty

« other

Tenants 55

Pupillage details Up to 2,12 month,
£80,000 grant (from September
2024)
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Type of work undertaken

2 Bedford Row is a leading set of chambers, with members who specialise
in Criminal, Fraud, Health & Safety, Regulatory and Sports law. Members of
Chambers practise in the UK as well as all across the world, particularly in
multi-jurisdictional criminal investigations. Members of Chambers, from silks
to working pupils, routinely prosecute and defend in the most high-profile
cases in the country. Prosecution work includes instructions from the CPS,
HMRC and other major government departments and regulatory bodies.

2 Bedford Row has consistently been ranked by Chambers UK and Legal 500
as a top set and has been ever-present in ‘Band 1’ for criminal and fraud
sets. Chambers has been awarded ‘Criminal Set of the Year’ on a number

of occasions in recent times, along with the individual awards given to
members of Chambers in criminal and regulatory fields, including ‘Silk of the
Year and ‘Junior of the Year. Chambers won the ‘Crime and Extradition Set of
the Year award at the Legal 500 Bar Awards in October 2022.

Pupillage

Pupils will experience a wide variety of court work in their first six months. As
well as undertaking paperwork for their pupil supervisors and other members
of Chambers, whilst in their second six months, pupils can expect to be in
court virtually every day, conducting cases in the Crown and Magistrates
courts. Chambers offer structured advocacy training throughout the
pupillage year. Virtually all of our pupils become tenants here or elsewhere.

Application details

Pupillage Applications should be made through the Pupillage Gateway. 2
Bedford Row place particular emphasis on the interviewing of applicants
rather than selection on academic achievement alone. We have vacancies
up to four 12 month pupils each year and have offered 6 Junior tenancies
in last 3 years. Pupils wishing to be considered for tenancy will be asked

to complete a Third Six pupillage prior to consideration of any tenancy
application.

We also offer a large number of mini-pupillages per year for a week’s
duration. Please visit our website for details on how to apply.

2 Bedford Row

Chambers of Brian Altman KC
and Jim Sturman KC

2 Bedford Row, London WCIR 4BU
T: 020 7440 8888

E: clerks@2bedfordrow.co.uk

W: www.2bedfordrow.co.uk

Chambers specialisation
+ criminal

Tenants 79

Junior tenancies offered
in last 3 years 6

Pupillage details

The total award is £40,000 made
up of a grant of £20,000 over six
months and guaranteed earning
of £20,000
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29
BEDFORD RoOow

CHAMBERS

Description of Chambers

Routinely ranked as one of the top chambers for family law by the major
guides to the legal profession, we can justifiably lay claim to being the most
modern and dynamic of the top specialist family law sets. Our record of
recruitment from amongst our own pupils is second-to-none, and our pupils
- both those who are recruited, and those who are not — comment on the
thoroughness of the training they receive here, and the friendliness of the set
as a place in which to complete their training. As an organisation, our belief,
and experience, is that the source of our ongoing success is in our pupils and
junior members. The level of our pupillage award and our commitment to
the pupillage programme is a testament to the strength of that belief.

The Legal 500 describes us as a “an excellent set” with “great strength

in depth” and a reputation for being “the top chambers for family law
matters”. Chambers & Partners is in a similar vein, describing us as a set
with “demonstrable strength at silk and junior level that assists clients in
both children and divorce proceedings” with “sought after” members. Many
members, both silks and juniors, are individually listed as leaders in the field
in both directories.

Recent cases involving members of chambers include the Supreme Court
appeals in Unger & anor v Ul-Hasan & anor [2023] UKSC 22, Villiers v Villiers
UKSC 2018/0114, Mills v Mills [2018] UKSC 38, Sharland v Sharland [2015] UKSC
60, and Vince v Wyatt [2015] UKSC 15 and the Court of Appeal appeals in
Cazalet v Abu-Zalaf [2023] EWCA Civ 1065, Simon v Simon [2023] EWCA

Civ 1048, Goddard-Watts v Goddard-Watts [2023] EWCA Civ 115, Azarmi-
Movafagh v Bassiri-Dezfouli [2021] EWCA Civ 1184, Villiers v Villiers [2022] EWCA
772, Moher v Moher [2019] EWHC Civ 1482, Lachaux v Lachaux [2019] EWCA Civ
738, Brack v Brack [2018] EWCA Civ 2862, Sharp v Sharp [2017] EWCA Civ 408,
Hart v Hart [2018] EWCA Civ 1058 and [2017] EWCA Civ 13086.

Areas of work

We offer specialist knowledge in every aspect of family law. Work is largely
based in London and the South East, but all members practise nationwide
with many practitioners practising regularly in Manchester, Birmingham,
Bristol and the other main regional centres. We boast a strong team of
top-flight matrimonial finance practitioners, dealing with domestic and
international cases. We have expertise in all aspects of the law relating to
children; including abduction and adoption. In public law cases we act for
parents, local authorities and guardians. We also specialise in work arising
out of the Civil Partnership Act 2004, TLATA and the Inheritance Act.

Who should apply?
If you are interested in pursuing a career at the Bar specialising in family law
and practising at the highest level, then 29BR is the ideal choice for you.

Pupillage programme

Up to two 12-month pupillages are available with awards of £42,500. Pupillage
will normally be spent with three supervisors and all pupils are encouraged

to attend court with other members of chambers. Pupils can expect to be in
court (and earning) on a regular basis during their second six.

When and how to apply
Chambers is a member of the Pupillage Gateway. Applications should be
submitted in accordance with the Pupillage Gateway timetable.

Mini-pupillages
We offer mini-pupillages. To apply please complete the application form on
our website.

29 Bedford Row

Chambers
Chambers of Nicholas Allen KC
and Alexis Campbell KC

29 Bedford Row
London
WCIR 4HE

T: 020 74041044
W: www.29br.co.uk

Chambers specialisation
family

Tenants 61

Junior tenancies offered
inlast 3 years 5

Pupillage details Up to two,
12 months, awards up to £42,500
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Blackstone

CHAMBERS

Type of work undertaken

Chambers occupies newly renovated premises which provides us with an
enhanced and more modern working environment to meet the needs of
barristers and their clients in the 2Ist century. We offer a friendly and supportive
environment in which to complete a pupillage. We specialize in a varied field of
law, with a focus on the following areas:

Commercial: finoncial/business law, international trade, banking, regulatory,
insurance, conflicts, media and entertainment, sport, intellectual property and
professional negligence, EU and competition.

Employment: all aspects (including discrimination) are covered by the extensive
employment law practices of members of Chambers.

Public law: incorporates judicial review, acting both for and against central and
local government agencies and other regulatory authorities, human rights,
other aspects of administrative law and commercial judicial review.

Pupillage

Successful pupils will have completed an assessed mini pupillage as a part

of the Pupillage recruitment process. Blackstone Chambers offers up to four
12-month pupillages. Successful candidates will have demonstrated high
intellectual ability and will usually have at least 2.1 honours degrees, although
not necessarily in law. Individual awards of £75,000 are available. The pupillage
committee has discretion to consider applications for up to £22,500 of the
pupillage award to be advanced during the BPC year.

Upon commencing pupillage, pupils attend an induction week. Thereafter
pupils will spend 12 months split between four supervisors, and will see the
varied practices of members of Chambers including commercial, employment,
European and public law/human rights through their pupillages.

A new tenant can expect a busy and wide-ranging practice with opportunities
to specialise later.

Application details

We have made some changes to our application procedure this year, following
a review of our process. From 2023, we will no longer be inviting applications for
mini-pupillage before the Pupillage Gateway opens. Instead, all applications for
pupillage commencing in September 2025 will be made through the Pupillage
Gateway, which will open for applications on 3 January 2024 and close on 7
February 2024.

The other main change to our procedure is that there will no longer be any
interviews for mini-pupillage. Additional competency-based questions on

our Pupillage Gateway application form will now provide candidates with the
opportunity to demonstrate their aptitude for a pupillage with us. We will invite
the top ranked applicants — around 50 of them - to do an assessed mini-
pupillage between late February and mid April 2024.

Since we require an assessed mini-pupillage as part of the overall pupillage
applications procedure, we offer financial assistance either in respect of out-
of-pocket travelling or out-of-pocket accommodation expenses incurred in
attending the mini-pupillage. This is up to a maximum of £250 per mini-pupil.

After all mini-pupillages have been completed the Pupillage Committee will
select a small group of around 10 candidates to be invited to a final pupillage
interview. Final interviews will take place in late April 2024. We will offer
pupillages to 4 candidates, and one reserve candidate, on 10 May 2024.

If you have any queries regarding your pupillage application please send them

to pupillage@blackstonechambers.com. Further information is also available on
our website — www.blackstonechambers.com.

Blackstone
Chambers

Chambers of Tom Weisselberg KC
& Jane Mulcahy KC

Blackstone Chambers
Blackstone House
Temple

London

EC4Y 9BW

T: 020 75831770
W: www.blackstonechambers.com

Chambers specialisation
- arbitration

» banking & finance

» chancery

» commercial

« employment & pensions
- energy

« European & competition
» human rights

« information

- insolvency

« insurance

- intellectual property

+ planning & environment
- professional negligence
* public & administrative

- tax

- other

Tenants 121

Junior tenancies offered
in last 3 years 11

Pupillage details
Four, 12 months, £75,000 pupillage
award
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CROWN
OFFICE

CHAMBERS

Overview

Crown Office Chambers is a leading civil and commercial set with over
105 members and 26 highly rated KCs. Pupils will have the opportunity to
learn from and work with distinguished counsel across a range of different
practice areas, in a modern and friendly setting.

Pupils are welcomed as an integral part of Chambers life from the moment
they arrive, and expected to show the motivation, dedication and intelligence
which are the hallmarks of a first-class barrister. We look for outstanding

law and non-law candidates, as well as a flair for the oral and written
presentation of complex legal arguments. Applicants from underrepresented
groups are particularly welcomed.

Our work

Crown Office Chambers prides itself on depth of expertise across a

broad range of common law and commercial practice areas, including
construction, commercial litigation, professional negligence, property
damage, insurance and reinsurance, clinical negligence, health and safety,
inquests and public inquiries.

Application

Crown Office Chambers is a member of the Pupillage Gateway. Please
refer to the Pupillage Gateway website for further information including the
recruitment timetable.

We offer up to three 12-month pupillages a year. Each pupillage carries an
award of £75,000, £20,000 of which may be drawn down in advance. Pupils
also keep their second six earnings, which can be substantial.

We emphasise that pupils are not in competition with one another. Tenancy
will be offered to all those who meet the required high standard.

Pupils will sit with two supervisors during the first six months. In the second
six months, pupils sit with a third supervisor, as well as accepting regular
instructions in their own right in order to gain firsthand trial advocacy
experience, which is a key feature of Chambers’ expertise.

While not a prerequisite for the grant of pupillage, mini pupillages are
encouraged. More information about mini-pupillage and our assessment
criteria can be found on our website:

www.crownofficechambers.com

If you have any further questions, please contact the Pupillage Secretary at
pupillage@crownofficechambers.com.

Equal opportunities

Crown Office Chambers is an Equal Opportunities employer and adheres

to an Equality & Diversity statement, available on our website. We welcome
applications from all groups and make reasonable adjustments for disabled
candidates.

Crown Office
Chambers

Crown Office Chambers
2 Crown Office Row
Temple

London

EC4Y 7HJ

T: 020 7797 8100
W: www.crownofficechambers.com

Chambers specialisation
commercial

construction and engineering
insurance and reinsurance
personal injury and clinical
negligence

industrial disease
professional negligence
property domage

product liability

health and safety

criminal regulatory and
environmentaly

energy and natural resources
international arbitration
inquests and public inquiries

Tenants 105 including 26 silks

Junior tenancies offered
in last 3 years 9

Pupillage details Up to three,
12 months, Award £75,000.
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THE PUPIL EXPERIENCE

Annie Mackley

University: University of
Cambridge (2019)

BPegrees: BA Jurisprudence,
Double First Class, LLM, First
Class with Distinction

Current position: called to
the Bar in 2020 and became
a tenant at Crown Office
Chambers in 2021 following
successful completion of

pupillage

How did you choose Crown Office
Chambers?

I chose Crown Office Chambers
because | wanted to experience a
wide range of practice areas during
pupillage — | wasn't quite sure what
would suit me best and Crown Office
Chambers is one of few sets which
has very high quality practices in
both commercial/insurance law
and, conversely, personal injury,
inquest/inquiry and regulatory law.

I also found the transparency and
structure of Crown Office Chambers’
pupillage process very appealing
and felt that it would be an excellent
place to train and, hopefully, to
practise as a barrister.

What kind of work experience did
you gain or would you suggest
prior to qualifying as a barrister?
Prior to qualifying, I had done

a handful of mini pupillages at
different chambers and in different
practice areas. This gave me a good
idea of what practice in different
areas looked like and helped me

to make an informed choice as to
what sort of practice would best
suit me - | would recommend this to
any aspiring barrister. | also worked
as an academic research assistant,
which helped me to keep up to date
with legal developments in the field

I now work in and develop my legal
thinking and writing skills.

Ultimately, work experience in a
diverse range of legal or non-legal
fields can help to bolster a career

at Bar — working as a barrister often
requires you to become familiar with
professional fields outside the law and
draw on skills of analysis, argument
and people management that can be
acquired in a wide variety of working
environments. Several barristers at
Crown Office Chambers (including our
three most recent tenants) have had
significant and varied careers before
coming to the Bar, giving them unique
and well-developed skillsets to apply in
a career as a barrister.

What was your experience of
pupillage?

Pupillage was a really interesting and
stimulating year. | was involved in a
very wide variety of work, including
construction, commercial, insurance,
personal injury, clinical negligence
and criminal and regulatory work. At
the same time, | felt able to express
an interest in particular fields and
my supervisors and other members
of chambers went out of their way
to encourage my interest in those
areas. Feedback was provided in a
very structured way throughout, so |
knew what | needed to work on and
what | was doing well. | particularly
enjoyed my practising second six,
where we began taking on our own
cases and could put our advocacy
skills to the test — | particularly
benefited from the support and
training provided by other junior
barristers in chambers.

There is no denying that pupillage
can be a challenging year but Crown
Office Chambers did everything
possible to make it a supportive

and open process throughout the
year. A few measures included
clearly signposting the process of
assessment, supervisors looking out
for pupils’ work-life balance, and

making sure that each pupil has
mentors among the junior barristers
who have no part in the tenancy
decision process. That supportive
and friendly environment has
continued into tenancy. | think junior
tenants feel well-supported by each
other and more senior colleagues —
there is always someone on the end
of the phone or to ask questions of
at our weekly Chambers drinks. The
tenancy decision and beyond

The tenancy decision at Crown Office
Chambers comes at the end of a
transparent and well-structured
programme of formal and informal
assessment, with regular feedback
provided along the way. There is ho
competition for tenancy between
pupils — all pupils are taken on in the
hopes that they will secure tenancy
and will be given tenancy provided
they meet the required standard. In
my own cohort, all three pupils were
given tenancy (as was also the case
this year) and it has been wonderful
to continue in practice alongside my
former co-pupils.

Since taking tenancy, | have
continued to develop my practice in
personal injury, clinical negligence
and inquest law and | am finding

it very interesting and rewarding.
Even at a very junior stage, | am
frequently instructed on high profile
and high value matters and have
been given fantastic opportunities
to work with and learn fromm more
senior members of chambers.
Interestingly, my two co-pupils are
developing very different practices
in construction, commmercial and
insurance law but all three of us have
been given great opportunities to
develop our practices at a very early
stage with the help of colleagues
and our fantastic clerking team.
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CHAMBERS

Type of work undertaken

Enterprise Chambers is ranked amongst the leading sets at the Chancery
Commercial Bar in fields spanning from insolvency and company law to real
property litigation and general commercial-chancery practice. Chambers
has a strong bias towards litigation, and its barristers (from the most junior to
the most senior) tend to have a firmly court-centred practice. New tenants
have the opportunity to become experts in those fields of litigation, without
overly narrowing the breadth of their practice or being forced to choose just
one limited field from the outset. Chambers values the ability of its members
to approach problems in a manner which is both intellectually rigorous and
practically grounded, and prides itself on its unstuffy and client-friendly
reputation.

As along-established but forward thinking set, Chambers comprises 30
members in London, plus highly successful branches in Bristol, Leeds and
Newcastle.

The core areas of Chambers’ practice comprise the following chancery
commercial disciplines:

Insolvency and Company comprising all aspects of the insolvency of
companies, partnerships and individuals; directors’ duties; fraudulent and
wrongful trading and other misconduct; international and cross-border
insolvency; and shareholders’ disputes.

Property including both real property law and landlord and tenant practice.
The former covers issues arising from the sale of land, land registration,
mortgages, easements, adverse possession, and property fraud, amongst
others. The latter covers issues arising from leases of all types, whether
business, agricultural or social housing tenancies.

Commercial covering general contractual disputes and issues arising from
the sale of goods, banking, guarantees, consumer credit, business finance,
insurance, carriage of goods, civil fraud, professional negligence, aspects of
regulation, and private international law.

Equitable Remedies covering injunctions (including freezing injunctions and
search orders), specific performance, and issues arising from constructive

rescission.

Application details

included. Chambers is happy to consider requests for pupils to draw down
part of their award for the BPTC year. Further details of our funding can be
obtained by contacting Chambers. An additional pupillage may be available
in Bristol, Leeds ond/or Newcastle, details to which will be provided when the
pupillage portal opens.

prepare pupils for a successful practice at the bar. To that end, pupils in their
second six are usually offered real advocacy experience at an appropriate
level, with the support of Chambers. Pupils will have a minimum of four

pupil supervisors and will be encouraged to do work for other members

of chambers in order to give them the best exposure across all areas of
Chambers' practice.

We aim to recruit our junior tenants from our pupils. We therefore look to
offer pupillage to those candidates who have the potential to succeed as
life-long tenants in Chambers. Applications are invited from candidates
with a minimum 2.1 degree or equivalent. As part of the recruitment process,
candidates are usually invited to spend a short period as mini-pupils in
chambers. Outside the recruitment process, two day mini-pupillages are
available on application.

trusts, fiduciary duties, fraud and tracing, restitution, estoppel, rectification and

We offer one 12 month pupillage in London at £65,000 with second six earnings

Our aim is to make pupillage as stimulating and enjoyable as possible, and to

Enterprise Chambers
Chambers of James Pickering KC

Enterprise Chambers
9 Old square
Lincoln’s Inn

London WC2A 3SR

T: 020 7405 9471
W: www.enterprisechambers.com

Chambers specialisation
» banking & finance

« chancery

« commercial

« company

- insolvency

» professional negligence
- property

Tenants 46
(30 London, 7 Bristol, 6 Leeds,
3 Newcastle)

Junior tenancies offered
in last 3 years 4

Pupillage details One in London,
12 months, award £65,000.

Additional pupillage in Bristol,
Leeds and/or Newcastle TBC
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JUNIOR TENANT EXPERIENCE
Samuel Hodge

Pniversity: oxford university, and
Queen Mary University of London

Degrees: Philosophy and Theology (Oxford, 2011-
14); Law (QMUL, 2014-16); BCL (Oxford, 2016-17)

Current position: Tenant, commercial
Chancery

| started at Enterprise Chambers, London in October
2019 after completing my pupillage. I have done a
wide variety of work during my first year in practice,
mainly focussing on insolvency, commercial, and
landlord & tenant work. | have a busy paper practice
(e.g. writing opinions, and drafting statements of case),
and am often in court — usually around 2 or 3 times a
week. | have appeared the High Court on a number of
occasions both led and unled, and am often in county
courts around London and elsewhere.

Typical work at the junior end includes acting on
winding-up and bankruptcy petitions, possession
proceedings, short interim applications, and some
small claims or fast track trials. There can also be the
opportunity to be led on some more substantial cases,
which is both exciting and a great opportunity to learn.
A good variety of work comes into Chambers which
means juniors get the chance to work in a range of
areas. Beyond my usual practice areas, | have also
had the chance to act on committal applications,
protection from harassment trials, and applications in
the High Court Family Division.

Enterprise Chambers is a fantastic place to work, and
there is a real spirit of camaraderie here. There is a
good level of support for juniors who are just starting
out in their own practice, both from other members
and our clerks. Beginning my own practice was a steep
learning curve; it is hard, but rewarding, work. Right
from th